#GetOnBoard Week HOW

A HYBRID SUMMIT OF ADVOCACY & ACTION TO CATAPULT WOMEN
FEARLESS WOMEN LEADERS INTO BOARD SEATS

30+
VIRTUAL & IN-PERSON EVENTS

100+
SPEAKERS

3
LEARNING TRACKS

HOW WOMEN LEAD PRESENTS

LEAD.

OCTOBER 21-25, 2024

Join the 5th Annual #GetOnBoard Week, an exciting hybrid summit filled with 30+
board-related activities for board-ready and active female board directors. This
week is designed to be a transformative hybrid summit, dedicated to fostering a
dynamic environment where the imperative of board diversity is celebrated and
championed.

Diversity in boardrooms has transcended from an ideal to an undeniable
necessity. Recent data highlights a significant shift in the landscape, with women
now occupying 33% of board seats among the S&P 500 companies, and 100% of
S&P 500 companies have at least one woman on the board.

The movement towards diversity is further reinforced by a series of influential
developments, and central to this movement is the pivotal role played by How
Women Lead. Our organization stands at the forefront of driving transformational
change in corporate board composition across the United States. Extensive
research unequivocally demonstrates the tangible benefits of board diversity.
Companies with diverse boards are proven to foster increased innovation, achieve
greater financial returns, and exhibit improved ESG performance.
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An entire week permeated with robust programming aimed
to encourage and prepare talented women executives for board service
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TO JOIN THE MOVEMENT, CONTACT NICOLE AT NICOLE@HOWWOMENLEAD.COM
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TESTIMONIALS
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What People Are Saying

€€ First 1 would like to thank you for creating, then
executing such a necessary and awesome
organization and subsequent events. | attended the

Black affinity group event on Tuesday, and | was truly

energized by it..| have NEVER been a part of a
conversation that was so insightful and where women
in power shared information so freely. The session
was truly amazing. 29

¢ Amazing discussion - powerful and
so authentic with intent to share,
help, guide - thank you! 99

¢ #GetOnBoard week was one of my best ROI.
The content was rich, fresh and applicable.
The learning gained was at times

overwhelming in a good way. And lastly and

€€ What a phenomenally valuable, comprehensive most importantly, the Credo is actually lived
package of information conveyed in a one-week by all attendees, and you could feel it.
period. | am so excited to put the very practical

tools and tips | received to work for me as | move

forward in my board role search. ??

¢¢ This session has been eye-opening and deeply
concerning. So grateful to our speakers for
sharing their wisdom. Fascinated by the “power
dynamics” in Al. “We need human centric Al and
discussions” Yes! 22

TO JOIN THE MOVEMENT, CONTACT NICOLE AT

NICOLE@HOWWOMENLEAD.COM




Our Mission

How Women Lead is a
national organization of top
executive women focused on
activating their individual and
collective power to influence
the change they want to see
in the world through
leadership, investment and
philanthropy. The goal for
How Women Lead is to
achieve equity for women --
and particularly women of
color -- by driving
representation and
opportunities across all
aspects of life and career.

ABOUT US
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